
360 Degree Feedback Process

  Step 2) 
 Your

  Ratings

You receive an 
e-mail from 

HR-Meter with 
a link and a 
password to 
access your 

feedback 
platform

You complete 
all rating 

surveys listed 
in a table  

(usually your 
self-rating, and 
several ratings 
of colleagues) 

Step 1)
E-Mail 
Invitation

  Step 3) 
        Deadline 
     Approach

  Step 4) 
      Report 

 Making

 Step 5)
         Personal 
      Debriefing

You will have a 
deadline to 
finish your 

ratings: people 
deserve 

complete and 
timely  

feedback

HR-Meter 
produces all 

individual 
reports; please 
note: individual 
ratings will not 
be displayed, 
only average 

values

You will 
receive your 

individual 
report and have 

a personal & 
confidential 
evaluation 

session
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